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TO: All Employees 
FROM: Supervisor of Personnel Administration 
RE: Vacancy - Admissions Clerk Typist 
Effective immediately the following position 
in the College is available. 
Position: Admissions Clerk Typist 
Classification: Clerk Typist 1 
Salary: $494.00 - $575.00 per month 
The job description for this position is 
posted on all Staff Notice Boards. 
If no applicants fully meet the Pre-requisites, 
appointment may be made at a lower classifi-
cation 1 eve 1 . 
In keeping with our policy of filling vacancies 
from within our staff whenever possible, we · 
invite applications from all qualified employees 
who are interested in being considered for this 
position. 
If you wish to apply for this position, you 
should advise the Supervisor of Personnel 
Administration in writing by 22 January 1975. 
Quote Position Title used in this advertisement. 
'-/t e ' -t"\c L L L"-( 
L. C. Laurie 
Supervisor of Personnel Administration 
I 
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Travel from Surrey to Richmond Campus 
It is no longer possible to make a 
left turn off the Deas Freeway onto 
the Westminster Highway going towards 
the Richmond campus. This is due to 
construction of a new bridge over 
the freeway. Persons travelling 
from Surrey campus to Richmond campus 
are advised to turn off the freeway 
onto the Steveston Highway just after 
passing through the tunne~ and to 
turn west on •Steveston Highway to 
Gilbert Street. Driving straight 
north on Gilbert to the Army and 
Navy Club, turn right on Elmbridge 
Way to the college. 
D.A. Porter 
COST OF TEXTBOOKS 
As a result of inflation, our rule-
of-thumb governing the cost to 
students of text books and other 
required materials should not exceed 
$5 I credit I semester (previously 
$3. 00). 
This means that all the books for 
History 21-113 (3 credits) should 
cost no more than $15. In the case 
of Physics 45-110 where the same 
text is used in 45-210, our rule has 
been to consider both semesters and 
allow costs of $30. 
This rule covers paper-backs, texts, 
art supplies, muslin, binders, 
workbooks, lab manuals, etc. Any 
list given by an instructor to 
students as 11 strongly suggested 11 
etc. constitutes a requirement and 
is governed by this rule. The 
purpose of the rule is to consider 
the total expenses expected of a 
student. This revision limits 
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books, etc. to $150 a year. The ~~. · ; 
students pay only $200 in fees. 
D.A. 
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Educational Media - Provincial Communications Authority 
Some of you may know that the provincial government has entered 
the educational television field. A fiv~-person Provincial Communications 
Authority has been established - all civil servants - two from the 
Department of Education, two from the Department of Transport and 
Communications and one from the Provincial Secretary Department. 
As you may imagine it is of vital interest to us all how educational 
media are developed in B.C. The issues of copyright, and fees, and the 
role of educators in the development and use of educational media, are 
very- important to us as college faculty. 
The College Faculties Federation of B.C. has established a committee 
of representatives from every college in the province that will meet with 
the University Faculty Association of B.C. and the B.C. Teachers Federation 
in order to draft proposals to protect and develop a role for educators 
in media. I wish to congratulate Jim Sellers who has agreed to represent 
Douglas College Faculty Association on this committee which is headed by 
Arthur Pape and Jim Bizzocchi of Capilano College. 
Andre Piquette 
CFF Director 
HOUSE FOR RENT 
A~yone interested in renting a furnished house with a panoramlc 
Vlew from Mount Baker across Semiahmoo Bay to the Gulf Islands 
during the months of February, March & April, please contact 
Barry Leach, Surrey Campus (Local 238) or 536-7100 (home). 
DOUGLAS COLLEGE 
I 





Mad Hatter DATE: Jan. 14/75 
TrudiAnne King 
Staff/Faculty Lounge 
I suspect that a sigh of relief is going up from many quarters at 
the recent announcement that we will finally have staff/faculty 
lounges. At last --no students. Of course, many faculty would 
also like to be free of staff, and many staff have likewise expressed 
the desire to secret themselves from intrusive faculty -- but be 
thankful for small mercies. 
I would like to go on record as opposing the idea of staff/faculty 
lounge~. It seems to me a sad error to assume that staff and faculty 
have greater need of a quality environment than do students. I am 
personally less interested in escaping from students than I am in 
escaping from that hideous cacaphony which engulfs our so-called 
cafeteria, and I'm sure that need for peace is dear to many students 
too. Further, I enjoy my discussions with students as much as with 
faculty and staf~ and would certainly appreciate the opportunity for 
such exchanges to occur beyond the confines of my lab. 
On the other hand, we all need a place to escape routine problems 
such as "when is my term paper due", "when will purchasing have that 
new furniture", "do you really need that printing job done tomorrow". 
This type of escape applies as well between faculty members, or 
staff members, as it does to staff-factib¥ cr· faculty-student interactions, 
Perhaps we could meet these needs by social sanctions and firm adherence 
to a "no business" rule, rather than physical isolationism. 
In perspective, the acauisi~ion of a staff/faculty lounge seems a 
retrograde step which moves us towards "staff only", "faculty only", 





S P E A K E R S: 
PACIFIC NORTH-WEST BIRD AND MAMMAL SOCIETY 
B.C. REGION ANNUAL MEETING. 
at 
Reifel Migratory Bird Sanctuary ** 
Saturday 
1.30 p.m. 25th January 1975 
Entrance Free - All Welcome 
"Selective Predation on Voles" 
"Breeding of Captive Predators" 
(Brian Davies will give a demonstration flight of a captive-bred 
Peale's Falcon) 
Don Trethewey C.W.S. 
Wayne Weber 
Dr. Myrnal Hawes 
Gordon Haber 
"The Introduced Eastern Cottontail" 
"Foraging Ecology of Passerine Birds in Urban Areas" 
"Shrew Population Behaviour" 
"Social Behaviour of a Wolf Pack in Alaska". 
** Entrance via Westham 
Island, Delta, B.C. 
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Department of Creative Writing, UNIVERSITY OF BRITISH COLUMBIA 
FOR IMMEDIATE RELEASE ZOO wds 
CHARLES LILLARD TO READ IN VANCOUVER 
Poet Charles Lillard will give a public reading from his work on 
Fri.day, January 24, at the University of British Columbia. The reading 
will begin at 8:00 p.m. in Auditorium 104, the Buchanan Building, on the 
U. B. C. campus. 
Long a resident of Vancouver, Lillard is now on the faculty of the 
Creative Writing Department at the University of Victoria. Until last 
year he taught writing courses in the Division of Continuing Education at 
U. B. C. Lillard is well known for his strong evocations of scenes and 
people from the B. C. and Alaska coast, His poems make extensive use 
of logging and fishing terminology peculiar to the Northwest. 
Lillard's published work includes two books, Cultus Coulee and 
Drunk on Wood, published by the Sono Nis Press of Vancouver. A third 
volume • . entiUed Jabble, has been announced for publication in 1975 by 
the Kanchenjunga Press. 
Critic Robe.tt Gibbs, writing of Lillard's work, has observed that 
''the sense of the North is predominant and what a strength it is. • • The 
richness is the richness of actuality always turned by imagination to its 
own ends." 
The rea~ing is sponsored by the Canada Council and U. B. C. 's 
Department of Creative Writing. There is no charge for admission. 
c1 . 
For further information contact Robert Bringhurst, 733-5200. 
·---
B.C. GOVERNMENT EMPLOYEES' UNION 
(AN AFFILIATE OF THE CANADIAN LABOUR CONGRESSJ 
Mr. Pat Keenan, 
President, 
Douglas College Local 62, 
B.C.G.E.U. 
Dear Pat: 
January 16th 1975 
Further to our telephone conversation of earlier today, regarding 
the status of Douglas College Employees who are covered by our recently 
granted Certification. 
Attached please find photocopies of extracts taken from the Labour 
Code of British Columbia Act, specifically Section 46 (a) and Section 
61 (1) (c) As you can see, the wording is self-explanatory, and clearly 
spells out the restrictions on changes in salary and working conditions, 
for the period from the granting of Certification to the coming into 
effect of a Contract. 
It would be our position, that no 8mployees, covered by the Local 
62 Certification, should, individually, or collectively, take part in any 
meetings with the College Administration, to discuss salaries, or changes in 
working conditions, without the express permission of the Local 62 Executive. 
Also, if any reclassifications are being processed on behalf of our 
members, the College Administration should immediately advise, and involve 
the Local 62 Executive, and certainly obtain our approval before any salary 




Please address all commumcattons to the General Secretary 
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(Socoad Sclaloa) 
necessary or advisable upon the trade-union, and, if the conditions are 
not substantially fulfilled to the satisfaction of the board within twelve 
months from the dat! of the certification, or within such lesser period of 
time as the board may order, the certification shall be deemed to be 
cancelled. 1973 (2nd Sess.), c. 122, s. 43. 
~~i~~~ 44. ( 1) Upon an application for certification, a trade-union may 
Yote. request that a representation vote be taken prior to the determination, 
by the board, of the appropriate bargaining unit. 
(2) Upon such a request being made, the board may determine the 
group of persons who n.ay vote and, if it appears to the board on an 
examination of the records of the trade-union and the records of the 
employer that not less than thirty-five per cent of the employees in the 
unit were members of the trade-union at the time the application was 
made, the board may di :!Ct that a representation vote be taken among 
. . . the employees in the unit. 
-.. 
(3) The board may direct that the ballot box containing the ballots 
cast in a representation vote taken under this section be sealed and that 
the .ballots not be counted until the parties have been given full oppor-
tunity to present e rk~r.cc an.! make their submissions. 
( 4) After a representation vote has been taken under this section, the 
board shall determine the unit of employees that is appropriate for collec-
.tive bargaining and, where it is satisfied that not less than thirty-five per 
cent of the employees in that bargaining unit were members of the trade-
union at the time the application was made, the representation vote taken 
under this section has- the same effect as a representation vote under 
: ~ - : · section 43. 1973 (2nd Sess.). c. 122, s. 44. · · 
certUicatloa. 45. ( 1) Where the board is satisfied that a majority of the employees 
in the unit are members in good standing of the trade-union, or that a 
majority wish to be represented by the trade-union, and that the unit is 
appropriate for collective bargaining, the board shall certify the trade-
.· · - union as the bargaining agent for the employees in the unit. 
· · (2) For the purpose of deciding whether or not a person is a member 
in good standing of a trade-union, the board may decide the question 
' without regard to the constitution and by-laws of the trade-union. 1973 
(2nd Sess.), c. 122, s. 45. 
~~~C:~.- 46. Where a trade-union is certified as bargaining agent for an appro-
priate bargaining unit, 
l 
(a) it has exclusive authority to bargain collectively on behalf of 
the unit and to bind it by a collective agreement until the certi-
fication is cancelled; 
(b) if any other trade-union has been certified as bargaining agent 
for the unit, the certification of the last-mentioned trade-union 
is cancelled in respect of the unit; and 
(c) if a collective agreement binding on the unit is in force at the 
date of certification, the agreement remains in force ; but, 
2110-3 





(c) have agreed to the accreditation of the applicant as the bargain-
ing agent, 
the board may accredit the employers' organization as the bargaining 
agent on behalf of the employers named in the accreditation. 
( 5) Where an employers' organization is accredited under this 
section, it has exclusive authority, for such time as the employer is 
named in the accreditation, to bargain collectively on behalf of the 
employer and to bind the employer by collective agreement. 
( 6) An employer named in the accreditation may, during the fourth 
and fifth months immediately following the execution of a collective 
agreement entered into by the employers' organization on his behalf, 
apply to the board to amend the accreditation by deleting his name 
therefrom. 1973 {2nd Sess.), c. 122, s. 59. 
60. No employers' organization shall 
(a) refuse membership in the employen' organization to any 
employer; or 
(b) terminate an employer's membership in the employers' organ-
ization 
except for a cause which, in the opinion of the board, is fair and reason-
able; or 
(c) charge, levy, or prescribe initiation fees, du~. or assessments 
that, in the opinion of the board, are unreasonable or dis-
criminatory. 1973 (2nd Sess.), c. 122, s. 60. 
PART IV 
COLLECTIVE BARGAINING PROCEDURES 
~.~~~a to 61. ( 1) Where the board bas certified a trade-union as the bargain-
collecti'ftly. iog agent for employees in a unit and no collective agreement is in force, 
(a) the trade-union may, by written notice, require the employer 
to commence collective bargaining; or 
(b) the employer may, by written notice, require the trade-union . 
to commence collective bargaining; and 
(c) the employer shall not increase or decrease the rate of pay of 
any employee in the unit or alter any other term or condition 
of employment until 
(i) four months after the board has certified the trade-
union as bargaining agent for employees in the unit; or 
(ii) a collective agreement is e~ecuted, 
whichever occurs first. 
(2) Notwithstanding subsection (1), the board, after notice to the 
trade-union, may authorize an employer to increase or decrease the rate 
of pay of an employee in the unit, or alter a term or condition pf employ-




DOUGLAS COLLEGE STAFF ASSOCIATION 
Dear Members: 
It is our pleasure to inform you that we are now Local 62 of 
the B.C. Government Employees' Union. In conjunction with 
this we are also affiliated with the B.C. Federation of Labour 
and the Canadian Labour Congress. 
Now that we have been certified by the Labour Relations Board 
and have become an autonomous local of the B.C.G.E.U. the next 
step is to start negotiations for our first agreement with 
College Council. 
Members of the Executive along with a Union Representative hope 
to meet with the Administration this week to discuss some of 
the business whi ch has arisen. 
There have been many meetings of the Executive and Committees 
formed on each campus. 
Should you have any questions or comments please contact a 





Members at Large 
Pat Keenan 
Torn Rosamond 






As soon as it is possible a special general meeting will be called. 
Only members will be allowed to attend. If you have not already 
joined the Staff Association and wish to do so contact a member of 
the Executive. The fee is $5.00. 
The Executive sincerely hopes that everyone had a very happy 
Christmas and it is our wish that the New Year will bring us 
closer to the goals we have been seeking for some time. 
THE EXECUTIVE 
DOUGLAS COLLEGE STAFF ASSOCIATION 
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